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PENGARUH MOTIVASI KERJA TERHADAP KINERJA GURU DI
SMK NEGERI 03 BATU

ABSTRAK

Sumber Daya Manusia (SDM) merupakan salah satu faktor utama bagi
perusahaan/sekolah, SDM mempunyai peran yang besar dalam mencapai
tujuan perusahan. Untuk dapat menghasilkan Sumber Daya Manusia yang
berkualitas perlu Motivasi yang diarahkan pada pencapaian Sumber Daya
Manusia untuk melaksanakan tugasnya dengan semangat.

Penelitian ini bertujuan untuk mengetahui signifikans pengaruh
variabel motivasi kerja yang terdiri atas, kebutuhan fisiologis (XI),
kebutuhan rasa aman (X2), kebutuhan sosial (X3), kebutuhan penghargaan
(X4) dan kebutuhan aktualisasi (X5), secara simultan dan parsial terhadap
Kinerja guru serta mengetahui yang berpengaruh dominan motivasi kerja
terhadap Kinerja guru di SMKN 03 Batu. Jenis peneitian ini explanatory
research, dengan data kuantitatif dan sumber data primer sekunder dan
metode pengumpulan data berupa kuesioner, wawancara dan dokumentasi.
Populasi dalam penelitian ini adalah Guru tetap di SMKN 03 Batu, sampel
yang diperoleh sebanyak 52 responden. Teknik analisis data yang diterapkan
yaitu analisis regresi linear berganda.

Hasil penelitian yang mendukung hipotesis penelitian yaitu pada uji F
diketahui kebutuhan fisiologis (XI), kebutuhan rasa aman (X2), kebutuhan
sosial (X3), kebutuhan penghargaan (X4) dan kebutuhan aktualisasi diri
(X5), berpengaruh positif dan signifikan secara simultan terhadap kinerja
guru (). Sedangkan uji t menunjukkan bahwa kebutuhan aktualisasi diri
(X5) tidak berpengaruh dan signifikan secara parsial terhadap kinerja guru
(Y). berdasarkan penelitian ini diketahui bahwa variabel kebutuhan rasa
aman (X2) yang berpengaruh dominan terhadap kinerja guru (Y) pada
SMKN 03 batu. Pengaruh variabel motivasi kerja terhadap kinerja guru
sebesar 98,4%.

Kata Kunci: Kinerja Guru; Motivasi Kerja,
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THE INFLUENCE OF WORK MOTIVATION ON TEACHER
PERFORMANCE AT SMK NEGERI 03 BATU

ABSTRACT

Human Resources (HR) is one of the main factors for
companies/schools, they have a big role in achieving the goals to be
achieved. To be able to produce quality human resources, motivation also
arises because someone feels a certain need directed at achieving human
resources to carry out their duties with enthusiasm.

This study aims to determine the significance of the influence of work
motivation variables consisting of physiological needs (XI), security needs
(X2), social needs (X3), appreciation needs (X4) and actualization needs
(X5), simultaneously and partially to teacher performance as well as
knowing which dominant influence work motivation has on teacher
performance at SMKN 03 Batu. This type of research is explanatory
research, with quantitative methods and secondary primary data sources and
data collection in the form of questionnaires, interviews and documentation.
The population in this study were permanent teachers at SMKN 03 Batu, the
samples obtained were 52 respondents. The data analysis technique applied
is multiple linear regression analysis.

The results of the research support the research hypothesis, namely
that on the F test it is known that physiological needs (XI), security needs
(X2), social needs (X3), appreciation needs (X4) and self-actualization needs
(X5), have a positive and significant effect simultaneously on teacher
performance (Y). While the T test shows that the need for self-actualization
(X5) has no effect and is partially significant on teacher performance (Y).
based on this research it is known that the variable needs for a sense of
security (X2) has a dominant influence on teacher performance (Y) at SMKN
03 Batu. The influence of work motivation variables on teacher performance
is 98.4%.

Keywords: Teacher Performance, Work Motivation
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